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Our Vision

At Bromley Heath Junior School, we create an enriched learning environment where each child is nurtured and celebrated
and where there are high expectations for all. Through our core values of Respect, Responsibility, Resilience, Kindness,
Positivity and Courage, we support children to be thoughtfulindividuals who contribute to their community and the wider
world, developing skills and attributes for life in an ever-changing future.
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Equality Impact Assessment (EIA) Part 1: EIA

Screening

Policies, Procedures Date 09.3.23
or Practices Pupil Premium

EIA CARRIED OUT BY: | T Serle EIA APPROVED BY: | TSerle
Groups that may be affected:

Are there any concerns that the policy could | Existing or Existing or
have a different impact on any of the potential potential for
following groups? (please tick the relevant adverse impact | positive
boxes) impact
Age (young people, the elderly: issues X
surrounding protection and welfare,

recruitment, training, pay, promotion)

Disability (physical and mental disability, X
learning difficulties; issues surrounding access

to buildings, curriculum and communication).

Gender Reassignment (transsexual) X
Marriage and civil partnership X
Pregnancy and maternity X
Racial Groups (consider: language, culture, X
ethnicity including gypsy/traveller groups and

asylum seekers

Religion or belief (practices of worship, X
religious or cultural observance, including

non-belief)

Gender (male, female) X
Sexual orientation (gay, lesbian, bisexual; X

actual or perceived)

Any adverse impacts are explored in a Full Im

pact Assessment.




Pupil Premium Policy

1. Legislation and guidance

This policy is based on the pupil premium conditions of grant guidance (2021-2022), published
by the Education and Skills Funding Agency. It is also based on guidance from the Department
for Education (DfE) on virtual school heads’ responsibilities concerning the pupil premium, and
the service premium. In addition, this policy refers to the DfE’s information on what maintained
schools must publish online.

2. Purpose of the grant
The pupil premium grant is additional funding allocated to publicly funded schools to raise the
attainment of disadvantaged pupils and support pupils with parents in the armed forces.

The school will use the grant to support these groups, which comprise pupils with a range of
different abilities, to narrow any achievement gaps between them and their peers.

We also recognise that not all pupils eligible for pupil premium funding will have lower
attainment than their peers. In such cases, the grant will be used to help improve pupils’
progress and attainment so that they can reach their full potential.

3. Use of the grant

Bromley Heath Junior School is determined and committed to providing all pupils with the best
education possible; helping all to achieve the very best they can. We aim for all pupils,
regardless of their background, to make good progress and achieve high attainment across all
subject areas. We support our children to overcome any barriers to their learning and develop
their social and emotional skills in order for them to participate fully in school life and to prepare
them for the future. The pupil premium grant is used strategically to support targeted pupils to
achieve this aim in a number of ways:

» Assuring quality first teaching for all pupils

» High quality professional development for staff

» Targeted 1:1 or small group support for pupils who require a more personalised
curriculum or intervention to access learning and close gaps

> Offering provision with a more specialised focus on nurture type activities to
motivate pupils and raise aspirations to create a positive view of learning

> Ensuring pupils are able to engage with enriching learning opportunities

When planning our pupil premium strategy, we consider evidence from research sources, such
as the Education Endowment Fund, as well as our knowledge of the small number of children in
our school who are in receipt of funding.

We will publish our strategy on the school’s use of the pupil premium in each academic year on
the school website, in line the DfE’s requirements on what maintained schools must publish
online and using the templates on GOV.UK.

Our pupil premium strategy is available here: www.bhjs.org.uk/pupil-premium/



https://www.gov.uk/government/publications/pupil-premium-allocations-and-conditions-of-grant-2021-to-2022/pupil-premium-conditions-of-grant-2021-to-2022-for-local-authorities
https://www.gov.uk/guidance/pupil-premium-virtual-school-heads-responsibilities
https://www.gov.uk/guidance/service-premium-information-for-schools
https://www.gov.uk/guidance/what-maintained-schools-must-publish-online#pupil-premium
https://www.gov.uk/guidance/what-maintained-schools-must-publish-online#pupil-premium
http://www.bhjs.org.uk/pupil-premium/

4. Eligible pupils
The pupil premium is allocated to the school based on the number of eligible pupils in Year 3 —
Year 6.

Eligible pupils fall into the categories explained below.

4.1 Ever 6 free school meals

Pupils recorded in the most recent October school census who are known to have been
eligible for free school meals at any point in the last 6 years (as determined by the DfE’s
latest conditions of grant guidance).

This includes pupils first known to be eligible for free school meals in the most recent
October census.

It does not include pupils who received universal infant free school meals but would not
have otherwise received free lunches.

4.2 Looked after children

Pupils who are in the care of, or provided with accommodation by, a local authority in
England or Wales for at least 1 day. Allocations will be provisionally based on the children
looked-after data return in March of the previous year, and then confirmed in December of
the current year based on the children looked-after data return in March of the current
year.

4.3 Post-looked after children

Pupils recorded in the most recent October census who were looked after by an English or
Welsh local authority immediately before being adopted, or who left local authority care on
a special guardianship order or child arrangements order.

4.4 Ever 6 service children
Pupils recorded in the most recent October census:
» With a parent serving in the regular armed forces
> Who have been registered as a ‘service child’ in the school census at any point in the
last 6 years (as determined by the DfE’s latest conditions of grant guidance),
including those first recorded as such in the most recent October census
> In receipt of a child pension from the Ministry of Defence because one of their
parents died while serving in the armed forces

5. Roles and responsibilities

5.1 Headteacher and senior leadership team

The headteacher and senior leadership team are responsible for:
> Keeping this policy up to date, and ensuring that it is implemented across the school
> Ensuring that all school staff are aware of their role in raising the attainment of
disadvantaged pupils and supporting pupils with parents in the armed forces
> Planning pupil premium spending and keeping this under constant review, using an
evidence-based approach and working with virtual school heads where appropriate

4



Monitoring the attainment and progress of pupils eligible for the pupil premium to
assess the impact of the school’s use of the funding

Reporting on the impact of pupil premium spending to the governing board on an
ongoing basis

Publishing the school’s pupil premium strategy on the school website each academic
year, as required by the DfE

Providing relevant training for staff, as necessary, on supporting disadvantaged
pupils and raising attainment

5.2 Governors

The governing body is responsible for:

>
>

>

Holding the headteacher to account for the implementation of this policy

Ensuring the school is using pupil premium funding appropriately, in line with the
rules set out in the conditions of grant

Monitoring the attainment and progress of pupils eligible for the pupil premium, in
conjunction with the headteacher, to assess the impact and effectiveness of the
school’s use of the funding

Monitoring whether the school is ensuring value for money in its use of the pupil
premium

Challenging the headteacher to use the pupil premium in the most effective way
Setting the school’s ethos and values around supporting disadvantaged members of
the school community

5.3 Other school staff

All school staff are responsible for:

>
>

>

Implementing this policy on a day-to-day basis

Setting high expectations for all pupils, including those eligible for the pupil
premium

Identifying pupils whose attainment is not improving in response to interventions
funded by the pupil premium, and highlighting these individuals to the senior
leadership team

6. Monitoring and Reporting
It will be the responsibility of the SLT to produce regular updates for governors, to ensure that
funds have been used appropriately. This will include:

>

>
>

Pupil Premium strategy statement and review published on the school website
annually

Data analysis of pupil progress and attainment reported 3 x yearly

Annual review of Pupil Premium Policy to align with national changes and updates
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